
File No. Exam.3( I )2018/SS/ 

<t>4°""1 I JJ ~ frITTr ~ 
(?.1lf ~ ~ ~. '&ITT:tf ~) 

Employees' Provident Fund Organisation 
(Ministry of Labour & Employment, Govt. of lndia) 

~ "flll{tW'l!Head Office 

~f.tf& ~. 14 - 'ifllfll'IJfl Lfi"lIT ~. "li~-110066 
Bhavishya Nidhl Bhawan, 14-Bhikaji Cama Place, New .Delhi-110066 

Phone No. 011-26714172, F;:ix. 011-26172661, Email- rpfc.exam@epflodlagoy.in 

NOTICE 

Subject: Limited Departmental Competitive Examfo~tion for promotion to the post of Section 

Supervisor. 

Notice for conduct of Limited Departmental Competitive Examination (LDCE) for 

promotion to the post of Section Supervisor was issued vide circular no. Exam.3( 1)2018/SS/83 

dated 2 1.06.2018 for holding the exam on 22.08.2018. The examination was postponed vide 

circular no. Exam.3(1)2018/SS/94 dated 06.07.2018. 

2. The Examination will now be held on 27.07.2019. Empl.oy.ees of Employees· Provident 

Fund Organisation (EPFO) who are eligible as per notification No. Exam.3(1)2018/SS/83 dated 

21.06.2018 may submit online application . The window for submission of online application is 

from 0510612019 (00:00 hrs.) to 23/06/20 19 (24:00 hrs.). 

5. As per the interim order of Hon'ble CAT, Principle Bench, New Delhi .in OA No. 

2495/2018 and also interim orders in various benches of Hon.hie CAT on similar matter, 

.candidates who are eligible for appearing in the Limited Departmental Competitive Examina.tiion 

for promotion to the post of Section Supervisor as per erstwhile Recmitment Rules of Section 

Supervisor notified on 28.07.1992 (Annexure-A) and 30.09.2006 (Annexure-B) and 05/07/2017 

(Annexure-C) may register and appear in the exam. The candidature of such candidates will be 

provisional subject to outcome ofcases .in various Legal fora. 



6. Candidates who have applied for the Limited Departmental Competitive 

Examination for promotion to the post of Section Supervisor scheduled on 22.08.2018 but 

was postponed vide office cb·cular No. Exam.3(1)2018/SS/94 dated 06.07.2018 should apply 

afresh. 

7. Other conditions including the number of vacancies in the earlier notification dated 

21.06.2018 will remain the same. 

8. Accivity Schedule (Annexure-0 ) , Vacaney Position (Annex.ure-E). Examination 

Centers (Atmexw·e-F) and Copy of the Employee.s ' Provident Fund Section Sul!)ervisor Limited 

Departmental competitive Examination Scheme, 2017 (Annexu.re-G) are enclosed with this 

notice. 

~ 10/>/ZJJ' ' 
(K Rupeshor Singh) 

RegionaJ P.F. Com.tn.issioner-T (Exam·.) 

File No. Exam.3( 1)2018/SS/ 5 Li Dated: 20/0512019 

Distribution:-

1. PPS / Consultant to CPFC. 
2. PPS to FA & CAO, CVO, All ACC (HQ) 
3. Director PDNASS, ACC, ZTis, All ACC (HQ) and ACC, Zones, All OCCs - they are 

requested to circulate the Notice co all eligible employees under them and a confirmation 
in the 1·egard may be forwarded by e-mail to rnfo.exam(tqepfindia.gov. i.n on or before 
03.06.20 19. 

4. AD (OL), Head Office for trauslation in Hin.di 
5. Secretary Genera l AIEPFSF & Secretary General. AIEPF SCJST Sta.ff Federation. 
6. Guard File. 
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EMPLOYEES 1 PROVIDEMT l:"U!!D Of<~JHSJ.TION 
SECTION SUPERVISOR(HE.t-J) CL~) 

(REGIONAL OFFICES) 
RECRUITtf,P.l:T RULES, 199<' . -- -

A NNt:XVR E - A 

In eY.erci~!;.: ,..f tr.~ p: .. 1.ar! conf~~r.::i · b~ s1..b-sec-cion . 
7(-a) of section S(D) c£ th~ Employees ' PrcviJe1~ t Funds ::!nd 

Miscellent!ous ?rovi!iions Act , 1952 (19 of l-J52), t.he Ce!"ltr'3l 

Board hereoy mc:kes the following rul~,!; fc.i: rcgulat.ing the 

method. cf r~cruitme:nt tc the ~st of sc~tion .supervisor 

(Head Clerk) (Regioni!l Office!') und.:=r the Employees ' ProvidenL 

Fund Organisation , namely : -

l . SHORT TITLE A.ND C('IMMENCE:fENT : - (1) Thl::?SI? :-ul.es may 

be called ~ployees ' Provident Fund Organisation , i>e:::tion 

Supervisor (Head Clerk) (Regiona l Office) Recruitmcn~ 

Ru1es , 1992 . 

(?.} They shull com~ into force from the <late ot issue . 

2 . hPPLIC:.TION : - These rules shall ap?lY to the oost 

specified in column 1 of th2 Sched\..ue a nnexeu to these rules . 

3 . NUMBER O.F POSTS , CLASSIFIChTION ; ,i)l"O sc:·.LE OF p; ... Y: - The 

number of rests, their classification end ~ca le of pay a t. tachcd 

theret.o shall be as specified :in colU!nn 2 tc 4 of the afo.resaid 

Schedule . 

4 • METHOD OF RECRUITt-lENT , AGE LIMJ:T F-.ND OTHER 01.Jii.LI-

-FICh~lON ETC.: - The mothod of rec.rUitment , ~gc limi~, qual~-

-ficc.tlon3 and other m.,tters connected therewith shall be as· 

specified in columns ~ to 1 4 of the said Sche<lul~ . 

s. DISQUAL!FIC:.TIOM :- No pt:lrson ; 

(a) who has entered into u r contracted a macriage with 

d · person having a spouse living , or 

(b) who, having ~ sµouse l i ving, has entere<l into or 

contractd a marr iage wi~h any -p_erson ,_shall be eligible for 

apoointme.nt to the said post; 

1
Hotified vide notific~ticn No . P . IV/1 (l)/g2/~R/J.. dated 23 . 07 . 92 

__ .. -·-· 
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Pro v id ed that the Central Board may, if satisfied that 

such marriage i :.> permissible 'Uilde.r the perscnal law applicable to 

such p e r son am t.he other lJa,.::"ty ta the marriuge !nti that there are 

other 9r0Wlds f or so doing, C?xempt any person from t:he .operation 
c-t this rule . 

c u . PO\'ll!lP. TO RELAX: - Wher~ the Central Board i~ of the 

opinion that. i~ is nece:>sary or.- e;i:padient so to do , it may
1 

by order 

:cc rescons to be recc.rd~q in writing rel.!'..:.< any of the p.rovisions 

o f these rulas •.1ith respt::ct to any class or category of persons . 

7 . S1\V"ING: - fllothlng in these ru.lcs shall effect reservations , 

relaxation of ~ge limit and other concessions required to be 

provided for the Scheduled casces , the Scheduled Tri~s , the Ex­

servicemen &~d other special categories o f persons , in accordance 

1-~i.th the orders issued by the Central G:.wt. . from time to time in 

·this regard . 
( 
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_rHE SCHEDULE 

Harne of r>ost "No of 
posts 

Classi­
fication 

scale of PciY Whether 
Selection 
Non-Selec­
-t.ion post 

(1) 

Sec t.i• :i 
S upei·v i S..') r 
(He n~l Cl·; rY.) 
(Regi:.inal 
Of fie~) 

1349 
(1991) 

(3) 
Group •c • hs . 1400- 40-

Ministerial 1800-EB-50-
2300 . 

*su~j~ct to varlstlon 
~cpcnd.?nt on \.IO ddcad . 

-, ... 

(5) 

tJ(H: 
appl .i.c i!ble 

' 

Whether benefit 
of added y.aars 
of ser-vice ad­
- missible under 

~qe limit fer 
direct recruits . 

Educational 
and ocher 
qualifications 
required for 
direct recruits rule 30 of the 

c .c . s . (Pension) 
Rules, 19'72 . 

( 6) (7> {O) 

Not. Get.ween 18 a nd Essen _Ll 
applicabl e 30 years . Graduate wi~h 

iJRela~able upto 40 three year s 
years in the case oi experience :ln 
general c~nuidGtes govt . oCfic&s 
and 45 years in the stetutocy/auto-
case of SC/ST -nomous t.ocie~ , 
canclidab:~ who arc public seccoc 
employees of the underta}arcgs O!'." 

E. P . F . Organisation . reputc<J firrrs . 

ii)Relaxable upto 35 years 
for govt . servancs . 

Note :- The crucial date for detecmining 
the age limit. shall b~ the l.:ist 
date upto whicn che employment 
exchange has be~n asked to sponsor 
names of candidates or- thl! last"'* 
advertisement in the News: 1,·a;>e rs/ 
E:mployr..ent News. 

* *date for receipt of ap~licaticns 

t:hr-ough 



Wht?th~ r a~e and 
educational Q\Ja1i­
_., lcr.t.1.ol'1s pr.es­
-r..-Lbt>d Cor tlirect:. 
recr .. v1ll 
!tp;:i: y i.:i ~!·.e case 
c:: p~omot:..;ie~ . 

P~r.l<'" o.f 
p1·on;;i t;;.1on , 
if any. 

~l<i!thcd of rectt . 
whether by direct 
cectt . or by pro­
-:notion ot" by d.epu-
-tation/t ca~s fer ~ 
percen t age of t.he 
v.:>cancios to be 
f.l.llcd by variorn• 
mc'l.hods . 

- 9C-

In cuse of rectt . by 
promo l:ion/d ar"tation/ 
transfer, grndes from 
\lhic'h pra:iotion/ 
deou~ation/tra.nsfac to 
be rrade . 

If a D. P . c . 
exists what is 
its c~positi~n . 

Circumstance$ 
in Which UPSC 
is to ha 
con sul Led in 
nt¢.king rcctt . 

~~ -(9] __ ·~----~---<~I~o~>--~---- (11} ~--------..------~<1~2~) __________ _ 
2 r.:an; i) 66~" b;-pro

0

motion N;,t 
il[l['I! i.:::.obltl 
b11t t l">-Y 
llH>B b-. 
r .. tC'i.culctcs . 

foe direct on ~he basis of 
Ct!CC'IJlt.S seniority subject 

to reject.loll of· 

ii) 

IJ1)fi t . 

J 1., .. . l 3 .. i;.rorno. J..On 
through 
dapa rtmen t al 
c:xamination 
f .nl ing which 
by direct 
rec cu:. tmenc . 

• ) 6- -
~ 0 3% by pro1110tion of. 

U . l>.Ce . with 3 years 
FOR i?R0!10TION/ 
CONFIIU\.\'fIOt~ 

Not 
i)pplicc:l:~Ie 

se rviCC! .rendered sorving G::t:i\lp •::; • D1Jpat"'tmCintal 
ln the n!spootivc Prom::>tion Olirunittce 
rcgi~nal offices on the c~nsistino or: 

bas•s of seniorlty subject 
t? rejection or 1.n!:l.t. 1. R. !.- . F . C . -in-Charge of 

tile R!!gion- ------ - -CHs\lRMAN 
2} ni~~ by promotion f 2. ; •. P . F . C . -1n-char9e of 

employe:s s<?rvinQ i n the /,dmi.11 istr.:ition----~--M£MBER 
tespe<:tl.ve r.:?1Jional o ff ices •5 
on the: basis ot a departmenta1J . A. P . F .C. (i.ccounts} -- -HEMBER 
examina~ion rcstriced to 
those who have rendered not 
lass than three years 
service ~s u . o .c . 
including Steno9rophcr 
(Ge . III) failing whi ch 
by dlrect receuitmant . 



ANNE'XV~ E - B 

No-.;I:;JIID/ 1 (3)2004~-In oxercise of powee conferred 
by sub section 7 (a) of-Section SD pf~.!mplo~' PiO\'i.delit 
Funds & Mt'Scellaneoulhovisions Aet, 19.5.tf,r~ o-£1~), 
the Central Board hereby makes the follo~ llules amending 
the Employees' Provioent Fund Qiganization Section 
Supervisor (Head Clerk) (Regional Offices), 'Recruitment 
Rules, 1992 notified vide Gazette Notification No. P-IV/1(1)92/ 
RR dated 28th July 1992 

(ii) They shall come f.11o foree from t1m tfate of t1toir 
publication in the official Gazette. 

2 For entry under Column---12 of .the Schedule, the 
words UDCs' appearing in para (l) md (2) may 
be substituted with tA~ woI!ts "SQ.oj~ SeeqpiJ.y. 
Assistantsn altd the ·sub ])Ar.as be read as 
under:-



A1'1NExu~e - c. 

ffl ~ .. 1fto ~o-330CMl99 RBOD. XO. 0 . L -33004199 

:JI l=<cl an• ~IJIQil 
~he CGa~ette of -3ndia 

lt. 459) 
No. '591 

nnnt'UT 

F.XT.RAORDJNARY 

llTll~ 4 

PART lD-Secdoa • 

V1ftnfirf * V1fiTftr1' 
PUBLJSJIED BY AUTHORITY 

""'ttM. !""'f, ftr...- 6 , 2017~ is, 1959 

NEW DELHJ, WED!\"E.SDA Y. DECEMBt::a '- 2017/AGRABA \'ANA IS, 19.Jt 

"1'~~~ 

~~M~ 

.. tt,. ... , 
'ft~.4~, 2017 

W. ~-llT'{.~J22/201111truinA.~ .. ~ ~ ~ ~ ~ ~ 41fi1~<11t , 1952 
(1952 1'iT 19) ~mu 5 it~ 13"CmTtT (7) ~ ~ (10um1mft' ~ 1'iT mr 1fid ~ ~ iti. v 
~ 1fit 'l~f'jqffl ~. ~ it;tFr j'ff, ~ ~ f.ttU ~ ~ (> 1411 '11'11) 1'tff ~. 2008 it 
~ • ~ ffl"lf?t~a ~..-..rar t 

1. 1} l;1f f.hiiff ~ ~ ~ f.lf!r ~ ~W1'1" (<t·llilllCI ) 'lflff ~ f.ttrq , 2017 ~ 

~ 

2) ~~it~r-r ;fit~ t ~ ~ 
2. ~ ~ M' ~ ~ ((IJlfiM I) srcff ~. 2008 {tfill; q~ ~ f.l'lA ~°""'if 
~)il ~2~~f.i..,~f9t1 ~~11fa"441Rtt ~'J!lll1'1T:-

··2. lfl!T~~. ~l!1fTitlr.f~"it~-m~ltwqr, afAIT~~m~if 

~~~ ~~ lif ~·~~ ~· ~ it.n" (2)~ (4) ~ fU~fitati" 

3 "J1fif ~if. ~is ;iqr:fq'f ~C1fillfW11 ~~ Sj~a:Jqiftl11 ~ ~-

~ 
mrft ~ f.W!t ~if fitm (1131 •Ml) ~nrr U .mf ~ 

01 · (2017) 
~~ ~ tri'qflN-'UfH;fl~<C 

70$ G112017 (I ) 
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13. Circwnstancc:s an which Union Public Service I Consutwion wilh UnJon Public S~rvicc Commissioo l1t I 
C<>mmlssioo is LO ~ COJUUlled in tnaking not necC&SIJ")' 
recnutmenL 

Dr. V .P. JOY, Central Provident Fund Commissioner mi 

Secy., Central Board, Employee.'!' ?ro\·ldcnt Fund 

(ADVT .·UU4/E:{ty 1328120171 

Note: The Pri.octpal rules won: publi!hcd in the Gazette of lndi.a. Pan-D, Section - 3, sub-setnlon (i) vide 
number G.s.R. 351. dated the 30• October. 1999. 

iff ftnft. 5 furi::IR. 2017 

w. ~.IR."it.J2J2017~.~·1'9'··~ ~ ~ ~ ~ ~ aif&f.\4q, 1952 

(1952 ~ 19) it um 5 ~ ~ \NUm (7) ~~ ~ mf'll'Clti'r ~11iT ritir m~~ ~ 
f.\ffi ~. ~ ~ {ljSr ~(~ ~) 1fifl' ~ 1992 lti ~ q'f {~ ~ ~ ~ 
~•~~fi'M) ~m. ~ ~~. ~Wlfi"R*~~. ~~.ni. ~ 
~ ™'1~ ii~~.-~~~~~~~~ .... ., mt~ ~..,r.iiwa ~ 
~t: 

1. ~~~-m-.r-

1) ~~~~ ~ ~~. ~~. l1"tff~. 20171'ig'f"-mnnt 

2) ~~it ~'A' 1fit" mfut" ~ "l11l1'W iflt1 

2. m•nn. ~tmt'trif~1lm-

~ ¢:fl"~' ~ 4•f'Mi<•I WllTm ~ ~ ~ ~· ~ aTI" '{'f ~ t mtf *'1rr.f 
~~ lfif.;N (2) 1} {4) it ~f.H'ica fl 

3. '"'~~.llT!~~~qtrflt'Wft-

lfdf ifit ~. ~ 1ftsrr, ~ "'w ~~ ~ ~ ~ i\' {Mt. ;-;it-vr ~ ~ ~ Wil'r.f 
~tmircS) ~ c13>if ~~tit<fi 

"· ~-lit~ 

{If;) ~~~-q., ~~<rr~~~t ~~t ~ 

(•) ~~~~~~.-~~Ft~~it~ct1Gf.liq1t. 

~'fl{~ ~1fil' ~ 'ltf fttrrl 
<rt\t ~ ~ lfri, • t ~ ~ ~ ~. <it!' 'Rlflt; q"{ ~ ~ ~ (tnf;ra- ""> tit m... 

"!T"ffT ~ ~ '5R ~w ~ t ott~~ ~ ~ ~ 3lltm"f m-~ ftit~ tit~~ 
~M'f~\¥l~J 

s. ~tt•~ 

~ ~ tiTt ifit ~ 'U1f t ~ ~ lfir.tT ~ ~ ~ t. qt~~lrofiR" t ~ ~ * ffllT~m• ~~~~ ~m~ ~ ~~ ;rqff l)-~ ~ 3fq1l'l ~* 
~~~if •~ilmt~I 

._ 



[ '7J!t lll- WD"C 4] 7 

e. ~-

1S'f~lfft~im. ~~. ~1ft'lfrttw;4'~~ ~~~~ ~ 
l-: ~ ~ ~ ntr if lfll'lr·lfl!'lr 'IR' ~ ~ ~ aimrr ~ ~ ~ ~. 41'l4S~" 
lMJtffitti1 . ~fum~. ~~~~~~~~~~~ll!i\'ff~t1 

I ~'•HA" ~~~ ~ ~~~m ~~~~'q'fl' 

(1) (2) (3) (4) (5) 

~~ 2698' (2017} !"' ... ~ ~ ~ ~-7 ~~ 
~~~~ (44900-142.400 ~) 

~ "" ~ lfhft """~ .. wfl ... 1cl ~ ~ .thft 1"ff. 'iwflC•41 a ~ 1'-1{ fiNflW -S "1 ~•.mt. 
;iaflc11 I \1J ft tl1 lf'1rr tfh"1' .. ~ .... ~1fil'A!ft•1'1"1ft ~ tfl'1m1..1Mt' .ttet(f 

(8) (7) (8) (9) 

~~ IU'I~ onii. ~ "T'1."" 
d • q.ft ~ ~ 'fftff v ~mr~ ~.'",_'!As, .. IRJ .. ~· ,..... ~ • ._.... 
iift,_s"' 1...-..\"wu 9'11'1' ~ QfWr \" ~- ,,.,_""' ~1"?~ 
I.RT 1'(t 1"lit .nit ftftAt ...... 

-

(10} (11) 

(I) 66 213% ~ ~ llmT 1f7" ~ ~· 
1t'CT (lift-~ gl) 

(•> ~~~it~rie~rn~m~ 
(Q) 331/3%~·~~~-- (~112"00)it~~lJWT~ 

1'mllrt ~nu 
(I) ~~it~tffmrft~~~~~'1flflf~ 
~~ ~ qm; ~~ (35400-112400) 1' iRITT f 
immn~~~~~~• 
""1R 'f( 1liTfu" fl 

~~"1'"-t~t~~ ~~~~li'ft 

~;qr ~1'ftr;m litT'J. f l 

~1"rih~~1'1At \it~~ 1'lff ~FA:~ .. ~,. ... ~"""' 
hr~ .. ~~""""' 

(12) (13) 

'Jl'fl T ~ qir::;ffe ~ (~ - #ftr it ftm° m \'; ~ ~ ffnl~ 
~f;. 

l 

II. 

Ill 

~~~M~<~-~ 

~~f.ttW~··c~~ -~ 

~ ~M 1fll'R~ 1'l'g" ~ irmT• ~llf~~ 
l!l)f ~ - "f{Rf 

tt.1ft."1. m .... ~f.fflt ~ ~ ~. 
~.nt.~~~ 

l~·CDl4181m 1328117] 
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·oTIFICA TION 

Now Delhi. the Sth December, 2017 

No. HR0/212017/llRJSS.-ln exercise or the power5 canrcned by clause (a) of sub-section (7) of 
Secllon SD of the EmployctS' Provideol Fund and Mlsccllancoo$ Prov15kJns Act, 1952 (19 of 19"i2), and in 
wperscsston of the Employees' Provident Fund Organiuuon Section Su~rvisor {Head CJ.de) (Regional Offi~). 

Recruitment Rules. 1992 except io respect of dungs done or ommcd to be done bcf0tt such mpcrscsuon. the 
Ccnnl Board. t:.rnployces' Provident Fund lu:rd>y makes lhc f0Uo1o1>tttg ~guWions rqulallng the method or 
runutmenl for-the po5l or Secuon S1rpen11JOr m Employees ProVMkn1 Pund Orguma11on. iwncly·-

I. Short tltJe and commtnctmmL- Cl) These rcgulauons may be called the Employ~· Pruv1dc01 fund 
Orp.msalJOn, Sect.ion SupcrvtSOr. Rccnntmclll Rcgulauons, 2017 

(2) They shall come into force on thc&le of pubUt:at1on in the official gaz.cue. 

l . Number of posU, dassilkalloa, and lt•ef lo the pey matrix.· The number of the post, its cla.~ficauoo 
and l..evel in the pay mat.rfx auached there1.a shall be IS specified in columns (2) to (4) or the Schedule 
anneud to theae reiutannos. 

3. Mdhod of re<rui1.me111, .. e limit ud otbu qualific:atlon.s etc.- The tDLthod or IU1lJ11rOent. age limit. 
quabficatJOns an<l otha l!Wle:rS collDCIClcd tbcrewith iball be as speo6cd ln column lS} to ( 13) of the said 
Schedule . 

.i. DisqwallncatJoos.· No Person. -

(a} who lw entmld into or conll'ICLcd a mamage wtlh a person having a spowc living: or 

(b) who. bavint a spouse uving. b.u cnlaed 101D or contDCted a mamagc with aay person. 

shall be eligible for appo1ncment to the Slld post. 

Provided th11 the c.cnttal Bo.ud. Employees' Provuiem Fund may. if Atisfied that sucb rnamage 1 ~ 

permw1blc under I.be pmonAI law applicable to such pel'JOn and die other puty to I.he m.amage and Iha! 
there are other grounds for so dcxing, exetq>t any pcnon from I.be operauon of UlC$C rc3ulaaons. 

S. Power to rdu.· Where the LI:nttal Bo&rd. Emplo~' ProVldolt Fund i~ of the op1mon that it is 
neussat)' or ~1en1 so to do, it may, by order for IQ.'!OnJ IO be recorded ia writ.ina. w11h the prior 
approval of d1e Centnl Government. relax any of the proY1s1ons or thes.e rcgul111J0Ni with respect ID my 
class or c:atcgol') or persons. 

6. Sam.gs.- 11\othmg in these reaul:moM shall affel"l rcsavauons, rcla.urnm of aae-llmn and other 
concessions required to be provided for the Scheduled Castes, lhc Scllodu.led Tnbcs. the Other Backward 
Oasscs. the lh-Setv1cemeo and other special C111egoncs of penons in accordance ~ilh the orders issued by 
I.he Cenlr&I Government from bmc IO ttmc In lhlS repsd. 

SCHEDULE 

NUM o(PO$t Numbe.r nr_po6f Clustflcatkm LEVEL ln the Pity Matrix 
(I) ( 2 {)) 14) 

ScctiOll Sul)C'Vi sor 2698° (2017) Otoup'B' LEVEL 7 in tilt Pay Mauu 
• Sub)Cd 10 Vlnlllon dc'Deildcal on W«tloatl (Rs 44.900 - 1.42,AOO) 

Wbcthn Aie limil for Ed.ucadooal and olhB "'hethrr •F and eduaclnnaJ Period or 
.ltltdkm post diffct ncndU quallftcatlon.s q ullllcadanJ prucribed (or prnbatlon • if 
or Non- rtqulnd ror cUrttt dlrt!d recruits will apply Ill th' a.au 

. RkctJOJr po!ll1 recruil5 CMe oI prCllllOift:S 

(5) (6) m 18) l9J 

~lcction Not appbuble Nat appbcablt NOi applicahle NO& Applicable 
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Mef.hod or rttrullmeot whethtr br clJtt.ct la case or recruitment by pn>motlon <Ir deputatJon or j 
rcl'J'Uitmeot or by promotion or by dcputadon/ absorption, lflldtt frnm wbkb promotion or cltput1tio11 or 
absorpt1ou and ptruntacc of the vacaodes to abii0rpllon ta be made 
be llllfd bf various ~thods. I 

( 10} (II) 

(i) 66 1/l., by pramoiion on lhc buis of (i} Senior Soaal $e.."1Ult)' MsuUnU In U!VlilA (Rs.35400 -
1 

'81innty subjeci to rc)CCUon of unfit. 112400) Wll.b fi~ )'ti!"$' ol rqu)&r ICTVic:e rcndcn:d in the 

(U) 33 II) .. b) promouon lhrough Uml.ted 
Oq>attmcnlll Compc:tiu •c E.'Wllinarion. 

n:spc:c:ll\C ~onaJ offices; 

(ii) Empl~ scr.il\I in the n:spccuvc mnc 011 the haw or 
Linultd Ocpirtmctul Compdithc Euminauuo held for 
those who have rCl!l:lm:d DDl lcu th1.o five yun· sc:rvicr u 
Senior Social Secilrlly A.mJtlnU In LEVEL-6 (Rs.35400 -
112400). 

NOTE: Rcspccti~ Zone tllclM all omcu of Elnplo}ua· 
Provident FUnd Or&anisation $haring a common 1tnl0tll> 

1f a clq>vtmtntaJ PromotJon Coaunltttt a:ilts, wNit Is Its compoiltJon Cil'CUllDtucU hi wbkh UnJon Pu.bJic 
Senke Com.mislioa la to bf comaltrd 
Ill maldo1 ncrultmenl. 

(l::?j (11) 

OCJ!M.mc!lll.I PrOOIOllOl1 Comnu11cc (for cooJldmq Promotion) NOi. Appiicabie 
COO.\®ng of· 

I. 

?. 
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i\dd111onaJ c·cntral Provuiem found ComminlC11'.1111' (Zone)- Cllllinmn 

RcpGllal Provident Fcind Commtuionc:r - I (Zonal Office) - Member 

An officer from Ccntn.I Go\"Cmmcm Deplnmtnl or OrpnlSllJon Olllside 
the Emplo~ Provident Niod OrpniJ.IUlon - Member. 

Dr. V .P JOY. Central PtoHdc1ll Fund Cmnminionet and 

Secy •• Ccnlral Board. Employees PrnvuJcnt Fund 

(AOVf.-IIJ/4/bty 1318/'lJJ 171 

Olgftally slgneC 
by ALOK KUMAR 

KUMAR ~2017.12.0S 
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ANNEXURE-D 

S.No. Activity to be carried out Date 

1 Application Form Go-Uv.e s'h June, 2019 (00:00 hrs.) 

2 Closure of Application Form 23rd June 2019 (24:00 hrs.) 

2 Forwardir:ig of data by EdCIL to EPFO for verification 

3 Forwarding of data to zonal offices for verification 

4 Submission of confirmed, data by zonal officzes to EPFO HO 24th June 2019 to 10th July 

5 Date for withdrawal of application by candidates 2019 

6 Generation of final list of applicants by EdCIL u m July 2019 

7 Go-Live of Mock Test Link 18111 July 2019 onwards 

8 Issue of E-Admit cards 18th July 2019 

9 Exam Date 2ih July 2019' 

10 Go-live of Objection Management Lihk 151 August, 20 19 to 3r<1 
August, 2019 

11 Evaluation of Objections rece·ived 24 tn August 2019 

12 Submission of Final Merit list to EPFO 151 September 2019 
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ANNEXURE-E 

STATEMENT SH O\ VTNG VACANCY POSITION I i THE CADRE OF ECTION 
SUPER VISOR UN DER EXAMINATION QUOTA AS ON 31.03.2017 

Break of Vacancies (Category Wise) 

SC ST UR Total 

Uttrakhand 00 00 06 06 
Delhi 05 04 18 27 
Haryana 05 04 36 45 
Rajasthan 03 02 17 22 
Punjab 08 04 40 52 
Himachal Pradesh OJ 00 08 09 
Uuar Prades h 07 05 27 39 
Bihar 01 00 09 10 
Odisha 03 01 15 19 
Andhra Pradesh 00 01 18 19 
Telengana 04 04 26 34 
Karnataka 14 05 93 112 
Goa 02 01 01 04 
Tamilnadu 28 15 138 181 
Kera la 09 04 50 63 
West Bengal 05 00 22 27 
North East Region (Guwabati) 00 00 08 08 
Jharkhand 01 00 07 08 
Maharashtra 18 10 103 131 
Chhattisgarh. (Raipur) 01 00 06 07 
Gujarat 11 03 61 75 
Madhya Pradesh 04 07 24 35 
Total 130 70 733 933 

(Authority Note No. IIRM-IV/5(2) 17/SS/Vacancy Position/Exam/302 dated 19.03.2018) 



At~XURE-F 

Examination Centers for Section Supervisor Examination. 

Sl. No STATE EXAM CENTER 
1 ANDHRA PRADESH GUNTUR 
2 KARNATAKA BANGALORE, HUBLI & MANGALORE 
3 BIHAR PATNA 
4 JHARKHAND RANCHI 
5 TAMILNADU CHENNAI, COIMBATORE & MADURAI 
6 DELHI DELHI 
7 UTTARAKHAND DEHRADUN 
8 GUJARAT VADODARA, AHMEDABAD & SURAT 
9 HARYANA FARIDABAD & GURGAON 
10 GOA GOA 
11 KERALA & LAKSHADWEEP THIRUVANANTHAPURAM 
12 MADHYA PRADESH INDORE & JABALPUR 
13 CHATflSGARH RAlPUR 
14 MAHARASHTRA NASIK., NAGPUR. PUNE, THANE & MUMBAI 
15 NORTH-EASTERN REGION GUWAHATI 
16 ODJSHA BHUBANESWAR 
17 PUNJAB CHAl\lDIGARH & LUDIDANA 
18 H!MACHAL PRADESH SRIMLA 
19 RAJ AST.HAN JAIPUR & JODHPUR 
20 TELANGANA HYO ERA BAD & NIZA.MABAD 
21 UTTAR PRADESH KANPUR. V ARANASJ & NOIDA 
22 WB, A&N ISLANDS & SIKKIM KOLK.AT A & SlLlGURl 
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Employees' Provident Fund Organlutlon 

(Ministry of Labour • Employment, Govt. of India) 
ipm ~ Head Otflce 

~PIN~. 14-~ ~ ""'· "* ~-t 10066 
Bhavlshya NldhJ Bhawan, 14-Bhikajl Cama Place, New Delhl-110066 

Phone No. 011-26714172, Fax. 011-26172661, Email- rpfc.exam@.aov.in 

File No. Exam.3(1 )2017/SS/,JS"-'. Dated: J J DEC 2011 
To 

All ACCs (Zonal Offices), 
(lncluding ACC (ASD), Head Office) 

Subject:- Notification of the Employees' Provident Fund Section Supervisor Limited 
Departmental Competitive Examination Scheme 2017 - Regarding. 

Sir, 

I am direcled to forward herewith the Examination Scheme namely Employees' 
Provtdent Fund Section Supervisor Limited Departmental Competitive Examination St:herne 
2017. 

2. The above Sclieme has been approved by the Chairperson. Executive Committee 
and Secretary, Ministry of Labour and EmploymenL Govt. of India. 
3. Accordingly1 the Scheme has been finalized as per the directions of the Executive 
Committee, EPF taking into consideration the views of the All India EPF Staff Ftderation and 

approved by the Chairperson, Executive Committee, EPF and is notified herewith for the 

mfonnation of aU concerned. The Scheme shall come into force from the date of issue of this 
notification t.e. 11.12.2017. 

4. With the notification of this Scheme, the eiusting Scheme of Examinations for the 
posts covered under this Scheme shall cease to have effect. 

This may please be circulated to all conccmat 
(This issued with the approval of Central Provident Fund Commissioner) 

Yours faithfully, 

Encls: As above ~ 
Regional P.F. Commissioner (Exam.) 

Copy l0:-

1. PS to CPFC, All Additional C.P .F.C. / F.A & C.A.0 , Di.rector. PDNASS, C.L.O 
2. PS to CVO 
3. Secretary General. EPFC Officers Association 
4. Secretary General. EPF Staff Federation 
5. Guard File 
6. EPFC (NOC) for uploading on the website please. 



Limited Departmental Competith·e Examination Scheme for promotion to the post of 
Sedion Supervisor Employees Provident Fund Organisation 2017 

1. SHORT mLE. APPUCADON AND COMMENCEMENT 

(I) This Scheme shall be called the Employees' Provident Fund Section 
Supervisor Limited Departmental Competitive Examination Scheme 2017 

(ii) The examination under this Scheme shall be held for fllllng up the vacant 
posts of Section Suecrvilor falling under Examination Quota as prescribed In the relevant 
Recruitment Rules. 

(Ill) It shall come Into force from the date of Its notlflcatlon. It shall supersede 
all provisions of the EPF Departmental Promotion Examination Scheme, 2016 except otherwise 
provided In this Scheme. It shall be appllcable to the examinations conducted after its 

notification. 

(Iv) The Central P F Commissioner may, from t ime to t ime, give such 
directions as considered flt for the fair and transparent conduct or examination and when any 
such direction ts given, such direction shall be binding. 

2. DEFINITIONS 

(21) " !xamination" for the purpose of this Scheme me~ns the Limited Departmental 
Competitive Examination for promotion to the post of Section Supervisor for filling up vacancies 

against examination quota In the cadre. 

(b)"OrganlsatJon .. means Employees' Provident Fund Organisation. 

(c)"Paper" means question paper(s) specified in Para 6 of the Scheme. 

(d)"Schedule" means the Schedule annexed to this Scheme. 

(e)"Syllabus" means the syllabus prescribed for the Examination at (a) above 

{f) " vacancy Year" means the financial year. 

(g) .. DPC" means Departmental Promotlon Committee as per the Recruitment Rules for the 
post of Section Supervi or In the Employees' Provident Fund Organisation. 

(h) "DOPT" means "Department of Personnel and Training" under the Ministry of Personnel, 
Public Grievances and Pensions, Government of lndla. 

(1) " Region" means the respective Regions where the cadre Is maintained l.e the seolonty 
list, roster, etc are maintained. 

(j) "Ualson Offlc:er/ Chief Liaison Officer" means the officers duly appointed for ensuring 
Implementation of beneficial provisions for each reserved category - SC/ST/OBC/ PH and 
others as per rules . 

(k) "Screening Committee for Determination of Vacancies# m .. ns • committee 
condltuted as per the constitution of DPC prescribed for the RR. 
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3 .DETEBMlNADON OF VACANCIES 

(I) The Regional Commissioner Jn Charge of Regions J RPFC-J (ASO, HQ) In their respective 
jurisdiction shall determine the examlnabon quota vacancies In different categories. While 
determining such vacancies, the Regional Commissioners In Charge of Regions will take into 
account all exist ing and anticipated vacancies for each vacancy year to wtilch such 
determination pertains. 

(II} the Examination shall be conducted In all the Regions / HQ simultaneously In respect a 
the V8alncies that have been assessed in respect of the vacancy year(s) for which the 

examination is to be conducted. 

(Iii) The officer In charge of the Reglon/ASO(EPFO, HQ) shall finalise the vacancies under 
the Examination Quota In all categories and forward the same to Head Office, HRM Division 
along with the certificate of the Liaison Officers / Chief Liaison Officer and Screening 
Committee constituted for determination of vacancies. The vacancies so determined shalJ be 

forwarded to Examination Section by HR Division, Head Quarters. 

(iv) The vacancies so notified shall be provided for the information of the candidates. The 
DPC for appointment to the examJnation quota vacancies shall consider and malc:e 
recommendations against the vacancies assessed and notified for each Region/HQ/A.II India 
cadre subject to f-ulflllment of all other criteria for such promotion as provided under the 
Recruitment Rules for the cadre. 

(v) vacancies which remain unfilled based on the result of the examination shall be fllle~ 
up from the subsequent examinations only. 

4 .EUGIBILID 

4 (a) 

(I) The required quallflcatlons and ellglbllity conditions for appolntment to the post of 
Section Supervisor under Examlnation Quota will be same as prescribed under the notified 
Recruitment Rules. 

(II) The audal date to determine the eligibllrty of the candidate to appear In the 
examination shall be l " April of the vacancy year as per Instructions of DOPT. 

( iii) On receipt of the appllcatlons from candidates, The Officer In charge of Reg1on/ASD 
(EPFO, HQ) shall examine the ellglbllity of the candidate based on the service partlcu,lars of the 
candidate and forward the details to HRM, EPFO, HQ. In case of any chanc;ae in the eligibility of 
the candidate, such change may first be communicated to the candidate and thereafter 
forwarded to HRM, EPFO, HQ. 

(Iv ) Any promotion based on the result of the examination shall be subject to the eHglbillty of 
the candidate. 

( v) Jn case a candidate who has applied for the examination is found to be Ineligible as 
per rules; the candidate shall be inbmated within 3 days of receipt of the application citing the 
rule provisions due to which he / she Is found ineligible. The candidate may submit a 

representation for reconslderatJon to the concerned officer - In Charge of the Region giving 
detailed reasons for reconsideration within 3 days of receipt of rejection of application falling 
which his/ tier representatton shall not be considered. Concerned OICs may take care that the 
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final list of eligible candidates should be forwarded only after ensuring that the rejected 
candldates have been Intimated as per rules. 

4(b) Employna under Sy1nn1ton I ynderqolna Dltelpllnarv Proceedings I Crfm jn1! 
proceedlnas/ Underaolna pyolthment 

The officials who are eliglble but are under suspension or against whom disclpllnary proceeding 
I Criminal proceedings are pending I undergoing penalty may be permitted to appear in the 
examination. The ttsult wlll be declared based on the merit of the candidate. DPC shall follow 
the OOPT lnstructlons In regard to such cases. 

5 . PBEPARAUQN OF MERIT UST 

(I) The examination is a Competitive Examination. 

(0) A single Merit List or Qualified Candidates for the number of vacancies for which the 
examination has been conducted for each category for each Region I HQ I All lndla Cadre will 
be prepared arranging the candidates In the order of merit based on the total marks obtained 
in all the papers, subject to the candidates having secured the minimum qualifying marks 
prescribed for each paper. 

(ill) A Waiting list shall also be prepared on the same lines as the Meri t Ust of Qualified 
Candidates, which shall be utilized in the event that any person from the Merit List is not found 
flt by t he DPC for promotion or does not join the post after promotion or refuses the promotion 
for any reason whatsoever. The number of candidates In the Waiting List shall not exceed 20 
percent of the notified vacancies for the examination subject to a minimum of one candldate. 

(tv) The OPC shall make recommendations for promotion against the examination quota 
vacancies on the basls of the Merit Ust of Qualffled candidates and duly assessing their fitness 
based on other criteria as contained In the Recruitment Rules. 

{v) The DPC shall make recommendatJons for promotion against the e>tamlnation quota 
vacancies on the basis of the Merit List of Qualtfled cand idates. While recommending the 
candidates for promotion against the vacancies, the DPC shall determine the eh9lb1l1ty and 
other cntena and thereafter consider- recommending a candidate for promotion from the 
declared Merit List of Qualified candidates In the order of merit. 

(vi) A candidate who is found not eligible by the DPC, shall not be considered for promotion 
Irrespective of merit posit ion In the declared Merit List of Qualified candidates 

(vii) In case any vacancy remains unfilled In the event that a person In the Merit List Is 
found to be unfit for promotion by the DPC or due to non-joining of candidates recommended 
and offered promotion shall be filled up from the available candidates In the Waiting List. 

(viii) Only the vacancies arising during the period for which the examination has been 
conducted shatl be filled up based on this result. rn case any vacancy remains unfilled due to 
non-avallablllty of qualified candidates, the same shall be Oiied up through subsequent 

examinations. 
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6.DETAILS Of EXAMINATION 

I S. I Paper 
1 

Time Pan Mam Type of Exam Subject and Mart.ing Scheme 
No Subtcict Marliinv Scbcmc 

l I I 3 Hrs l 100 Computer English 30 
based Staff Service 70 
objecm-c Relrulattons 

n JOO cwnination. EPF Act & 70 
Scheme, 
Numerical Ability 30 
and Test of I 
Reasonin2 

The syllabus for the various papers are given In the Schedule to this Scheme. The questions 
shall be based on the up~to-date and amended rotes / provisions on the subjects. The pattern 
of e)(amfnatlon will be decided from t ime to time by the Competent Authority and notified at 
the t ime of notification of the Examination. 

In addition to the above, the candidates may be required to qualify such Computer Proficiency 
Test as may be prescribed for them from t ime to time before being considered for promotion 
to the higher post for which he / she has qualifled. Fallure to qualify such Test may render the 
aindldate inellg1ble for promotion even though he / she maybe in the Merit Ust of Qualified 
candidates or In the Waiting Ust and his / her name having been recommended by the DPC. 

Z. MEDIUM Of QAMINADON 
The Medium of examination shall be Hindi/ English except to the extent specially directed. The 
candidates are required to give a specific option for a language for writing the examination. 
However, the English section of the Paper Is required to be written In English only or as 
directed In the question paper. 

l.OUAUMNG MARKS AND METHOD FOR PR&PABADON or RESULT • PANEL 

(I) The candidates belonging to General Category who secure at least 40 % marl<s In each part 
and candidates belonging to SC/ST Category who secure at least 35 % marks in each part 
shall be eligible to be considered for lnduslon in the merit list. 

(II) The candidates eligible to be considered for the rnerlt Ust as per Para 8(1) shall be arranged 
in a single list for each category and for each Region/Head Office/All India cadre In the order 
of merit taking Into account the to.tat marks secured by them in the e)(amlnatlon. 

(Ill) The fact that a General candidate has obtajned at least 40% marks in each part and SC/ST 
candidate obtained 35% marks in each part and has been placed in the merit list will not 
entitle him/her to claim the right of promotion to the higher post. All candidates who fail to be 
promoted by the competent authority - either due to their not fulfilling the eliglblllty condition 
or due to lack of vacancies tn their category and / or vacancy year or other reasons shall be 
considered to be unsuccessful in the examtnation. 

{Iv) In case two or more candidates have the same marks, the candidate senior-most In the 
feeder cadre will be considered as havlng higher rank than the other candldate(s) and wlll be 
first considered for promotJon subject to fitness and eligibility. 

(v ) Those SC/ST candidates who qualify as per General Category norms (both minimum 
qualifying marks in each part as weH as overall merit as per General Norms) shall be eligible to 
be considered against the General Category merit If they are within the panel for General 
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category vacancies falling which they shall be consldered against their respectJve categories. 
These instructions shall be sub3ect to DOPT instruct.Ions issued rrom time ta time and 
applicable at the time of conducting of the examlncttion. 

9. DATE OF EXAMINATION 

The dates of the examination will be notified by the Head Office from time to time. The officials 
desirous of appeal"ing In the examination wlll have to apply to Officer In-charge of the Regional 
Office /(ASD,HQ), as the case may be, within the time and date specified. 

Provided that the Central Provident Fund Commissioner may waive the above condition In 
favour of a candidate, if he/she is satisfied that It was beyond the control of the candidate to 
apply In time. 

10. use of unfair means: 

Any candidate who ls found t.o be copying from the answer paper of another candidate or rrom 
any written paper or document brought by him I her, or In any other way obtaining help or 
givlng help to other candidates by Irregular means, or is found to be in possession of a book , 
mob/le phones, 8/uetooth devlc.s and other electronic or other devices spec/f/a11//y 
banned which Is not authorised to be used or any wr•tten paper or document, or not 
following any other directions that hav~ been Issued, he/ stie will immediately be 
expelled from the examlnatron hall and summarily debarred from the examination, In addition 
to being liable for dlsclpllnary action. E:ven at the time of valuation, If it IS found that some 
copying I malpractJce was adopted by a candidate or candlda~ the result of the candidate I 
candidates will be liable to be cancelled. tn case of mass copying or recourse to unfair means 
at one or more centres of the examination, the exarninat'fon of the concerned examination 
centre/s will be liable to be cancelled. 

11. Communication of result 

The list of candidates declared successful In the Examination wJll be cirrulated Jn the 
organization for information of all the candidates. 

12. Procedure for supply of markllst 

TJ'le marks obtalned by candidates In all the Papers shC)ll be Intimated to the candidates. 

13. RETQTALUNG AND VERIFJCATION Of MARKS 

(a) If a aindldate desires re-totalling of his/her marks and verification of the fact that all 
answers written by l'lim/her have been duly assessed by ttte examfher, he/she sh9µld submit 
an appllcatlon to the Regional PF Commissioner (Examination) through the Regional 
Commissioner, rn-charge of the Regional Office I Administrative Services Division( Head 
Office) for undertaking the re-totalllng and verificatlo11. The application must be supported 
with confirmation from Regional Commissioner, In-charge of the Regional Offlce 
/ Administrative Services Division (Head Office) that a fee of Rs.100/- per paper has been 
deposited by the candidates app1ying. for re-totalling I verification of marks within the 
prescrlbed ttme. 

(b) Such applications must be submitted within 15 days from the date of communkatfon 
of the respective results by the Examination Division, Head Office. Any application submitted 
thereafter snail not be entertained. 
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(c ) Fee paid for re -totalling of marks will not be refundable under any circumstances. 

Note I: 1t must be clearly understood that the only scrutiny Intended under this 
provision ls whether all the answers written by the cand idates have been assessed and there 
is no mistake in the totalling of the marks. 

Note II: Revaluation of answer scripts Is not permissible In any case or under any 
circumstances. 

Note DI: All ree received in response to the requests for re-totalling and verification of 
marks shall be credited by the Regional Provident Fund CommLSsloner In-charge of the 
Regional Office I Administrative Services Division (Head Office). on receipt, to the Employees 
Provident Fund Account No.2 /4 respectively. 

·-·-·---·-·-·-·-·-·-·-·-·-·-·-•-•-•-•-*-*-
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Scbedyle to the Employn1' Provident Fynd 5ectton SuH0019r Limited O.p1rtm1nt1t 
ComH1ltly1 Exa m ln•Uon 5cb1me 2017 

SYLLABUS 

s. Paper Time Pun \.itu'U Type of Exam Subject ll!ld \1arlc;1n1 Schone 
No Subioi.1 l Mllricin11 Scheme 
I I 3 Hrs I 100 Computer English 130 

bastd Staff Service 70 
Objcct.JVC Reoulations 

Il 100 examination. EPF Act & 70 
Scheme, 
Nwnerical Ability 30 
and Tes1 of 
ReasoninR I 

TITLE : ENGLISH & STAFF SERVICE REGULATIONS 

Part - I: 

ENGLISH - (30 Marks) 

Questions will be set on Precis of material pertaining to any subject lnduding 
correspondence or notes on an official matter, essay, letter, office order etc. Questions will 
also be asked on cor rect application of English Grammar to test the candidates verbal ability 
to write grammatically correct English and ability to reason. 

STAFF SERVICE REGULATIONS- 70 Marks 
(a) Employees' Provident Fund (Officers & Employees-' Conditions af Service) Regulations, 

2008 

Question will be set on the general provisions of the staff Service Regulations as applicable 
to the employees of the Employees' Provident Fund Organisation as amended from time to 

time. 

(b} Fundamental and Supplementary Rules 
Questions of an elementary nature will be set on fixatlon of pay, leave, leave salary, joining 

time, travelling allowance rules, pension etc. 

(c) General Flnanclal Rules 
Questions will be set on General System of Flnanclal Management, Budget formulation 
and Implementation, Works, ProOJrement of Goods and Services, Inventory 
Management, Contract Management, Miscellaneous subjects like Establishment, Security 
Deposit, treatment of contingent and miscellaneous expenditure, stores, advances to 
employees. 
(d) Pension Rules 
Questions will be asked on the types of pension and gratui ty Pension under the CCS Pension 
Rules and New Pension Scheme as amended from t ime to time including questions on 
Admissibility, Determination of amount of pension, sanctioning authority and procedure for 
disbursement etc. 
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PART II : EPF ACT & SCHEMES, 1 NUMERICAL ABILITY & TEST Of REASONING 

EPF ACT & SCHEMES (70 Marks) 

Questions will be asked on the administration of the Employees' Provident Funds Act and 
Schemes, appllcablltty of the Act, coverage, enforcement, recovery of dues through prosecution 

I 
and revenue recovery, penal damages and exemption, maintenance of accounts, audit of forms 
rendered by establishments, sanction of advances, settlement of claims, compllat lon and Issue of 

I 
annual statement of accounts, audit, budget, investment, declaration of annual rate of interest 
and submission of audited accounts to Parliament. 

NUMERICAL ABIUTY fl TEST OF REASONING • 30 Marks 

Numerical Abilttv 
Number System, Percentage, Ratio & Proportion, Average, Time & Work, Time & Distance, 
Rounding Numbers & Estimation, Simple Interest & Compound Interest etc. 
Test of Reasoning 
Reasoning test through diagram, figures, designs etc. to evaluate the power of logical reasoning, 

1 quickness of thinkln and the ability to differentiate or co-relate to udge the mental ability. 
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