
  
 

 

 

APPOINTMENT OF COUNSELORS 
 

The eligibility criteria approved by the Canara Financial Advisory Trust in consultation 

with Canara Bank, for appointing personnel as Financial Counsellor to the Financial 

Literacy Centres is as under: 

 The minimum qualification for Counsellor is Graduation.    

 The applicant should have adequate banking knowledge. Retired 

Managers/Senior Managers of Banks/RRBs and candidates with qualification of 

MBA/MSW will be given preference. Managers/ Senior Managers, who have 

opted voluntary retirement are also eligible. 

 Upper age limit of the applicant should not be more than 62 years. This is 

suggested to ensure that at the end of the three years contract, Counsellor’s age 

does not cross 65 years.  

 The contract period of the Financial Counsellor is generally not more than three 

years and in exceptional cases the same can be extended up to five years 

provided the work of the Counsellor is found to be good and has not completed 

sixty five years of age. 

 The applicants should not have conducted financial irregularities including 

over due in loans, if any, availed by them. 

 If any of the declarations made by the Financial Counsellor has been found to 

be false, the Trust can terminate the contract. 

 The above requirements are in addition to the ones, which are included in the 

agreement. 

Selection Procedure: 

The selection will be based on short listing and interview.  

Remuneration: 

Financial Counsellors are paid a remuneration of Rs. 17100/- per month with annul 

increment of Rs.1000/- for two years. They are also eligible for conveyance 

allowance of Rs. 3000/- per month and Mobile charges of Rs. 399/- p.m. on 

declaration basis. 

 



Important: 

Engagement of Financial Counsellor is for a period of three years from the date of 

reporting or the date of our letter, whichever is later. (This may be for lesser period if 

the candidate completes sixty five years before that). 

Engagement is on contract basis and gets automatically terminated, unless the same 

is extended by the Trust. The contract can also be terminated by the Trust as well as 

Counsellor by giving a notice of 60 days. Managing Trustee is empowered to relax 

the notice period on case to case basis. 

 

 

 

 


