. ?{%I'\‘IR' UTaR SRR WE‘%TIT fafes Nuclear Power Corporation of India Ltd.

(YR IRPR P 3IH A Government of India Enterprise)
: peAPdH ?{%I'\‘T\' Uia? Wisige Kudankulam Nuclear Power Project
.. PeApad URe, MUTYRHA a1, faeadal fora, affierg-627106

Kudankulam P.O., Radhapuram Taluk, Tirunelveli District, Tamil Nadu-627106

fasu= 9. Advt. No. Uit KKNPP/ 9T HRM/01/2021
3MTde T 3 $t sifay fafdr 21.08.2021

Last date for receiving of Application is 21.08.2021

TR AR HTURYA T f3an faftes, yRd & gfeamR dreifiet & @it ugqsht Armd: Tifeta Rugedt & wia 9om, fEsieA, fmfo,
U, TiTer, SREUT, TAIHRT, SNYFADHIAI0 T I, o 311 fAaR, SufRy yae qur fEaeiwf & te & i & -9 aue emar ara
TRATY Sl YT, YR IRBR & AT MR AdHd & BT ITH | S ad R Ul Toide(@hHu-uidl) Gfaaar ular HIURRH 3t
e fifties &1 e g1 81 PHUAUG 3 fafdy ARyl IRaRial & fFdga & fon Fefafed ue & fog Rfdwdl o1 1A & e smae o
AR T B

Nuclear Power Corporation of India Limited a Premier Public Sector Enterprise, under the Department of Atomic Energy, Government
of India having comprehensive capability in all facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning,
Operation, Maintenance, Renovation, Modernization & Up-gradation, Plant Life Extension, Waste Management and Decommissioning of Nuclear
Reactors in India under one roof. Kudankulam Nuclear Power Project (KKNPP) is one of the Units under Nuclear Power Corporation of India
Limited. KKNPP invites application to fill its vacancies for the following post to share these challenging spectrums of responsibilities.

UQ BT ATH Name | UGI &1 G goft e argar ER]
of the Post No. of posts Category Educational Qualification Experience

ERIECASHRCIA] 6 EREIEENES] 1. fowirmm Seif-rafer 3T 37Edl U B b
@Rem ydder) Current [ gc Mufe Wer
Scientific Vacancies: Cilegsil W%rr{arsh‘ao‘r SJHT
Assistant/C 31511, SC-01 YAdH 50% 3P B Y W/Q&Wg GRT | Minimum four years of
(Safety 3. ST-02 T U SR relevant experience after
Supervisor) SHRIEM UR-03 obtaining requisite

Diploma in Engineering ** qualification.

or

B.Sc

from the Institute recognized by UGC/AICTE
with Minimum 50% marks.

Td and

UIGTHH HRd PR, Joidl/ TS gr
SFTHIET /AT U § & UHIVH BT fomiart
Faa 319l BT 81 To establish that the course
is approved/ recognized by Government of
India, UGC/AICTE, the responsibility rests with
candidates only.

1. SefluwuTHTasts, sH wEed & e
I ym dRE (@eders) a1 & yM
TRIM(SRTASET) YA URA PR R
ARG U SIS TRef § U Iy
1 qufaiicres fEwed/mores
One year full time Diploma/Certificate in
Industrial Safety from Central Labour
Institute (CLI) or Regional Labour Institutes
(RLIs) under DGFASLI, Ministry of Labour or
Institutes recognized by Government of
India.
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**e Note:

a. TOUHH +2 a9 geiitERT fewiH R

(USTSHICTATS GRT SrIHifed) 50% AT SHfdd
3% % 1y S oft A §
Candidates with HSC + 2 year Diploma
Course in Engineering (Approved by
AICTE) with 50% or above marks are also
eligible.

b. Xd (THTERR) + SMEeME & §IG 2% 9N
fewimn qHiar vfafd grr fewdar & @y
sraelf g 7Y B
Candidates with Diploma in Engineering
through Lateral Entry to 2nd Year Diploma
in Engineering after Xth (SSC) + ITI are not
eligible.

31Y Age

i 21.08.2021 I 35 aY 35years as on 21.08.2021

SHfUHaT 3 AT
o B Relaxation
in Maximum Age
Limit

1. 3{S/3ASSL & AHA A 5 a8 Bl Qcl Relaxable by 5 years in the case of SC/ST.

2. @Y yff & e 59 gan fagmos & forg TrdiRitensua o Hrikd HHaRt W o1 $is og ufdey & faaR fasa
SITQT , SR 377 Ul AFES &1 QT 6 8 |
Serving NPCIL Employees applying against this open advertisement for direct recruitment shall be
considered without any age restriction, subject to fulfillment of other eligibility criteria.

3. Wfae W TURRSETd & WY ST & 3Yd & Y T4 oM I TIURNSIETA & 9 &1 34T ©,
freffea omg T & aifaRed ge sifiwaw 5 af ae it 31
Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on
Contract and who are possessing experience of working with NPCIL, subject to maximum of 5 years.

4. Vyd A : 1qqd A B AT 31g e HRd TWbR P HEW & SFAR gl

Ex-Servicemen: The relaxation of age for Ex-Serviceman will be as per the directives of Government of
India.

e : e Srdar Ud i B ufa=radt B IS e T8t G 3R I% U & foIT urrdl Saxaesdl & S8R 81|
Note: There will be No relaxation in the Educational Qualification and percentage of marks and they shall be as
per the eligibility requirement for their post.

b B IR
o & Hll B
ggfd

Syllabus Scheme
of Marks and
Mode of
recruitment

1. 994 fafad odiem 3R WempR & YR TR 8|

The selection will be based on Written Examination and Interview.
foRad utel Written Examination:
Th1es-3 gt & o SUASR SuTa a1 Hegex ST TRigm srford fasar S|

OMR Based OR Computer Based Test will be held for Screened-in candidates.
URT&f 3rafd 2 € 18I The duration of examination will be of 2 Hours.
e B fAfefaa s/urd & 100 5 fdwed U9 @R IR & fawe) Wmiya g

Examination will comprise 100 multiple choice questions (Choice of four answers) in the following

proportion:
H4. faw U= &t = e/ fava
SI. No. Subject No. of questions Standard/Discipline
YT Part-I
1 3T English 10 10"
2 M I General Awareness 10 -
3 HIATHD &HdT Quantitative Aptitude 10 -
HIT Part-I
1 | NS TRem (Industrial Safety) 70 fetarm Diploma
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2. T0e a2 Wml The duration of Examination will be 2 hours.
3. WH’@BER 3'31?“1? 01 3fw fear & UM 01 mark to be awarded for each correct answer.

4. 3gar AFES: fRed Tiem Saiiof & & U e ot oids AR TFSHR)- 40% 3ids; 31T/ HS.-30%
3fes BN | ATy, Ichtol It Snafifdl & e R & ot 81 Jaran STw | HaehR & fore e fefad udean
H Il sl & T R MRk g
Qualifying Standards: The cut off marks to pass the Written Examination shall be for General Category (UR)
is 40% and for SC/ST -30% marks. However, all passed candidates will not be called for interview. Calling for
interview depends upon the number of candidate qualifying in written examination.

5. Pad U NIEfoRes il & forg wmemepR S fowan simee |

The interview will be conducted for such shortlisted candidates only.

6. dufdae ATTEPR Personal Interview:
Tiicferee fary T snaff Txaraet T Y AdTgdd URT 6 WR dufdad JreahR S|
The shortlisted candidate will undergo for Personal Interview only on successful completion of Document
Verification.

7. argdn ﬁiﬁ Merit List:
fofad Tien Td Jufdas WaT@R & U 36 & YR TR Awadl Gdi AR &1 ST |
The Merit List will be prepared based on the marks obtained in written examination and Personal Interview.
T G dR IR & o1, TH ST | fofed oilen & o 50% Td Jufdds wemR & fow 50% #g@
fear s
For preparing the Merit List, weightage of 50% will be given to written test and 50% of Personal Interview
marks in equal proportion.

8. U8 UT faeai safdadl (fesygsieh) ¥ forg fAfdte et fpar man g1

The post is not identified for Persons With Benchmark Disabilities (PwBD).

9. TOF g et b o ST Bt T TR B WA B gU UHET Yt AR P S T T Gt b
3l Ug SaTed B BT oigAd FuiRd I & SR Sasd Tl B A1 Sl Ug R S8 P & 91G
SR fAfY ¥ T 9y F iy ANTOA S 1 g 81 & HRUT Rfad &t fRufy & 39 T R A 9a Siuasy
I o1 fRufer # Fenfera fopam SITem | Uil yrciien et U aN & oTe a1 Wl B SHRRGEHT & S1g Hetferd el
fopar sme, St uge gl
A wait list containing equal number of candidates as in the select merit list shall be prepared and operated
only in the event of occurrence of a vacancy caused by non- joining of the candidate from the select list
within the stipulated time allowed for joining the post or where a candidate joins the post but resigns or
dies within a period of one year from the date of joining, if a fresh panel is not available by that time. Wait
list however, will not be operated beyond one year or after notification of such recruitment, whichever is
earlier.

I Td 3 Y
Grade, Pay Band,
Grade Pay and
other allowances

IS TS/ & Ue W Mgfad & (o dard Rifad Yard (G=NTYd da-) Fa9, 2016 & IR 7d S dad
TN & ad- Afedd TR-7 H 244900/ (R Fadl & SIUR THT - 999 R T W[ B9 HgTs YT, Id-
Rreror gTId, B TSl Wrge uRde YT, YaTs Hal, URAR e, faemer gfaer onfe) & waw 3a4 | faar
foar STa | 3 U Y @1 3rafy & forg ufdlan R W@0/RE SR ufdlan $faft & Iherdiyded TR B W UE W
R febar STQ |

To be considered for appointment to the post of Scientific Assistant/C in the entry pay of ¥44900/- in the Pay
Matrix Level 7 of 7" Central Pay Commission Pay as per Central Civil Services (Revised Pay) Rules 2016 (plus
other allowances like Central Dearness Allowances, Children Education Assistance, Canteen Subsidy, Site
Conveyance Allowance, Washing Allowance, Family Accommodation, School facility etc. as admissible from time
to time as per Corporation Rules). He/she will be on probation for a period of one year and shall be confirmed in
the post on successful completion of the probationary period.

QIR Transfer

39 {910 & GRT 9T giial ol GiaaR GlaR HIURRH A1 SISl [AHe S, PoIdad (R UIaR UTelae BT
ffaaat @1 1A F g d=rd foran Smem1 aiftd URT & ot oft 1T B Fa1 A & forg forieR 81 Ud Ue s
A G & U wHiaRo & o SreieR 810, e fed A oe ot stra=aes gl

Candidates selected against this advertisement will be posted at Nuclear Power Corporation of India Limited,
Kudankulam Nuclear Power Project to fill its vacancies. However, they are liable to serve in any part of India and
liable to transfer from one unit to another, as may be required in the interest of the Corporation.
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10.

iy & fere I =rd ofk g
GENERAL CONDITIONS AND INFORMATION FOR CANDIDATES

Fad URT AR g 3fTaeT B & forg ur g Only Indian Nationals are eligible to apply.
3M1de Pad Fyiid uos gR1 81 WieR fbar smer |

Application will be accepted through the prescribed application format only.

A U= TR H3 ¥ Ugal Sigeff gfsra &3 fp 9 for9 ug & fw smdes a I8 © 39 Wafid Ug 9 Sfeaad IR Urdl
AMCS! B T IR 71 nadf gRT S7% e H WRgd fobar a1 faRy & SR W wdT ufhar % faft=T =Rl & Rorg ergmfa
ST el Uferar St Sifcm aR0T & U 3MTdeH BT had Wiad Hdtem foear S I 30 |, sfides &1 il fawgqd w0 9
Tdten & ok onff &t Wit ugq H U Ul M I SHfaH I HbuAudt Hlf ufhar & fpeht oft wRor & fanedt smaeA &t
RATHR B & o Tadd= g, e snalf ug & fore Sram urn S § sriat a8 &rF § 311l § b snarff 3 7Tera e uegd foan g
3ff & Ul vl A B ShuAUd &1 Aol sifaw g g v B T enaedf &) dra e IR Fv iR fafad wdten/anenaR
& o1y argrfa fau oM &1 3l T =1t €1t b Sob vl 1 3ifa w0 § argafa & 7S € a1 I 3den # enardf gr b
Uy & I Td Tel AR WHR R o T g

Before submitting the application form, the candidate must ensure that he/she fulfills all the required eligibility criteria for the
post for which he/she is applying as detailed for the respective post. The candidate would be admitted to various stages of the
recruitment process based on the information furnished by the candidate in his/her application. Only a summary scrutiny of the
application would be made before the final stage of the recruitment process. As such, the candidature of the applicant shall
remain provisional till detailed scrutiny is undertaken and the candidate is found eligible in all respects. KKNPP would be at
liberty to reject any application at any stage of the recruitment process if the candidate is found ineligible for the post or if it
comes to its notice that the candidate has furnished false information. The decision of KKNPP shall be final in deciding the
eligibility of the candidate. The mere fact that a call letter has been issued to the candidate and allowed to appear in the written
examination/interview will not imply that his/her candidature has been finally cleared or that entries made by the candidate in
his/her application have been accepted as true and correct.

SHfYFHAR g AT Bt TUAT §g FHe-3iTh 1% 21.08.2021 71 Tt urran urds Muiiva w31 & fig we-3ifw fafy 9t siufq
21.08.2021 327, T WIS /ad-ia! FRUN & T smae uega &3 3t sifw fafy favar v irar @ 9« ot

The cutoff date for reckoning the Maximum Age Limit is 21.08.2021. The cutoff date for determining all eligibility criteria i.e.
21.08.2021 remain same even if the last date for submission of application is extended for administrative/technical
reasons.

3fp Bt TUTf UfTardT Y 3ich & UFARITAT Bt H Ieokd haT ST 8, ISTERU & AT 49.9% BT 50% H ISS HTH T8 HRAT B

Exact percentage of marks should be mentioned in percentage of marks column. e.g. 49.9% should NOT be rounded off to 50%.

et ot uee erdar srgua fAfdee B, Fufia e sigar Sciiol w7 & &g & 7om fasan s snaff oY o wd T F aurdf ue
SR SIHT YR BT 5, I 2 ¥ 11 T1E 81 T3 34 3 ¥ H LS 311 75! HeA 3

Wherever post qualification experience is prescribed, it will be calculated only after passing the prescribed educational
qualification. Candidate should indicate the exact post qualification experience in years and months eg. 2 years 11 months only
and the same should not be rounded off to 3 years.

U U7 fguiie (3t ua f&dl) & 8171 Question Papers will be bilingual (English & Hindi)
T S GRT THM UG & o 95/G2RT SHTded PR W, Had FaHdy e IR [GaR foar sme|

In case of multiple/duplicate application for the same post by a same candidate, only the latest application will be taken into
account for further consideration.

gaaE §, it Sfcafed ug wauadidt wa & fom fAfde &1 78 § forg su% wry A &t sraxgsdr R g ot faeht oft sors o an
YRA & foelt off umr/faeer & dar a7 3 et 1

Presently, all mentioned posts are identified for KKNPP Site but carries with it liability to serve in any of the Units of the
Corporation or at any place in India/abroad depending upon the requirement of the Corporation.

ST/ 4 Faiftig wft snaelf g AR’ gRT fafgd URey § TH T IR 3 o 960 WRIGRT ¥ Sifd JH09S S
TauTediford Ul & 1 FATIH 3 T THT0T OF URd B
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All candidates belonging to SC/ST category shall produce self attested copy of the Caste Certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification..

1. TS S/ TrIoT S/ Rdy/afta & sremar o v & SRt o et § Y, snaelf &t Iueet vl a1 Rt & o ywnfr
ffed ufd Tgd FRT B
If the SC/ST Certificates have been issued in language other than English/Hindi/Tamil, the candidate will be required to submit a
self certified translated copy of the same either in English or Hindi.

12, onadf @Y fgfada erfaw § aur Ifaa witreTRal gr1 sifa/Senfa w0 & GaTo T 3R YHIOTET & HArdE & e g1 afe
SR AT ¥ T8 Ul Tadl ¢ b Snff & 1/ 3roret & et 819 BT ITdb1/37d! aTal 3R 37 YHTOIA Tad Ure o W a1
DIs RO Fa 31l T YA T A HR af ST | TY TTerd Siifd THT0YE/ THI0OE ST IRGI 3 IR TIUIRASISUd & Ury,
O IFRrd qHE S, 3rareff & faveeg BRATS B BT bR & 2

The candidate's appointment will remain provisional subject to caste/tribe certificates being verified from appropriate authorities
and verification of other testimonials. The candidate's services will be liable to be terminated forthwith without assigning any
reason in case the above verification reveals that his/her claim for belonging to SC/ST category and other testimonials is found
false. NPCIL also reserves its right to take such further action against the candidate, as it may deem proper, for production of
such a false caste certificate / testimonials.

13, 319G 1 8T Ufd & A1y Ffofed axdrasii o der faar Sig-

The following documents shall be enclosed with the hard copy of the Application:

a. UGS - 9 faf¥ - Proof for Date of Birth

b.  JHETUE/AI, 3Bl (G AR ) - THUHUCH/THUEHT Certificate, Mark sheet/s (as applicable) - SSLC / SSC
c.  VHUE/A, BT (Sl A B)) - TITHHT (10+2) Certificate, Mark sheet/s (as applicable) — HSC (10+2)
d. vHEUmE - ded/fewd @de 9N a1 Udd e} B Sid gEI/dleid TE uF, fSWiH YHIUE) Certificate -

B.Sc/Diploma (Marksheet of each year or each semester, Convocation certificate, Diploma certificate)

e. W i G & TIY U affg TR UTSUHH VAU, FST@AMT One year safety course certificate/Diploma with all mark
sheets.

£ Qe rgar &1 o= W THTUIGH If¢ HI5 8 df Other marksheets, certificates of education qualification if any.
g. SJHqg W/ﬁ—ﬁﬁﬁﬂl@ Experience certificate/s - as applicable.

h.  gaA e ¥ AR yHS (Q:féﬁ?ﬁ) - FIT’]\?[ No Objection Certificate (NOC) from present employer - as
applicable.

i. TS - 39/ @G a8l @) Certificate - SC/ST (if applicable).
o UTSHICTS/ASit §RT AIRIGT UTW ST II& Proof of recognition by AICTE/UGC.

k. ?ﬁ\’rﬂtﬁﬁ J yfa=rdar uftad= %ﬁl’QEI'HTUTEIBT(EIﬁ F"I'IT‘LE?I ?‘ﬁ) Certificate for Conversion of CGPA to percentage (if applicable)

| T 3afy, PRI SMCR WAl UG T4 B BT f9aR0r A1 ScRalld@ We ¥ ¥ JiId Id gU HiaaleR gRT SR} fasar 7/
Td GHRT SR gRT SR THURITSISUd & WY BRI SHT BT YHIUG

Certificate of Experience of working with NPCIL issued by the Contractor and forwarded by the Engineer-in-charge
indicating the period of service, work order number, designation and details of job or responsibilities clearly.

e faftrad =0 | gesifehd 3gyd YHIOTTH TR bRAT et 3M1dedh Bl Rier 3

Note: It is the sole responsibility of the applicant to produce the Experience Certificate duly endorsed.

m.  Tfe speff TdRftensua # fAua orafy smuR R & fovar § &, Jar 31afYl, ue=md ud o1 1 faarur a1 Iaked W &0
Y GRId B U TTIRRSETe GRT SIRT 3/ FHOTGE
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14.

15.

16.

17.

18.

19.

20.

21.

If the candidate has worked in NPCIL on Fixed Term basis, experience/service certificate issued by NPCIL clearly indicating
the period of service, designation and details of job or responsibilities.

n. WW & A | m YHIUYA Discharge certificate in case of Ex-Serviceman.
0. I A Yaferd THIUH (Sl ARLET) Any other relevant certificate (as applicable).

TS arvafifal 3 oo sia TferesT/UHTOGS I {1 §, 9 STde S & e U | faemera /ool 3 srafifdl & wredl # Sl
U8 @rge S o Wofidie/wasitie enfe # urwics faar S &, 3% fawea / el / S g gR1 fAftad gareia defia
Hiofidiy/aeidit urdies e & e geae Ufa=a & a1 gu Sefid fqamed)/@ as)/ARiT & THTOMS TR &A1 81|

Those candidates who have already received their mark sheets/certificates are eligible to apply. In case of candidates from
School/Colleges/Institutes where scores in grade point average like CGPA /SGPA etc are followed, they should produce a
certificate from respective school/college/institution conveying the equivalent percentages for the respective CGPA/SGPA scores
etc., duly signed by Head of the school/college/institution.

TS R/VHIIYS IATY & G, 3Mdad P o ffd, S, S, siep-ai, srgHa (@S Is g1 ) 3nfe & Jam & forg v 7
THTOS T THTOTE/RdTaS & T S ufadt & Wiy URdd 1 8|

At the time of Interview/Certificate verification, the applicants have to produce all original certificates for verification of date of
birth, caste, qualifications, mark-lists, experience (if any) etc., along with self attested copies of all such certificate/document.

SRt ot Fgfaa sriform g7t o Iferd TR §IRT THTOTGST U9 3179 THTOMGE! & = & 37efi g
The candidate’'s appointment will remain provisional subject to verification of certificates and other testimonials from the
Appropriate Authorities.

it FuiRa sazaes sedTy quiebriers, fHafid dur TSt/ guidt gRT ARIdT Ure fowaidemerd /e 3 gt =ifeu) syt 3t
gl i R 78 o sam|

All the prescribed essential qualifications should be full time, regular and from recognized University/Institution by AICTE/UGC.
Otherwise such qualification will not be considered.

sppff amde @t wify @t sifaw fafy wR ugd & srgar udten ool g =rfgul it srardff srgan wiien fou & Afeh smde TRgd A
& forg siferm fafY e uRoms 9y =81 fobar a1 &, & ur 781 81

Candidates must have already passed the qualifying test as on the last date of receipt of application. Candidates who have
appeared for the qualifying test but whose results are not declared by the last date for submitting application, are not eligible.

SfY-3rEam: 3Ea AFcs & Ty B, el & e fAfdse gaan srigar & T forar 1 g1 =g ST ¥ 31 Td SR Bt JeadR
37E 1 b1 M B §U 1S i 3 3rec g famiira wal o forg forfard wien & =mfdver 81 o for snadlf ot s 76t et |
Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled.
Any other qualification including higher qualification over and above the minimum qualification will not disqualify the candidate
to appear in Written Test for the advertised posts.

Fad ffgd I AFCS! &1 I A arel gt &1 gt forfad uien & wnfiyd g9 &1 ergafa §f smwh| fofed wlien & feAie, wog,
R, UTGIhH Td 3 fdar01 & IR # I9918 www.npcil.nic.in 7 el ¥ YT IUASY HRIIT S|

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in Written Test. A separate
communication about the date, timing, venue, syllabus and other information about the Written Test will be made available in
Website www.npcil.nic.in.

FUT WMPRATE IR, 5/ PR & Ao -d &7 & IUHH! (TSI Ied), Wad o, Igradl U I H
FRRA e o siaeH Sfod A ¥ Nof | I8 e &t sifaw fafy a1 39 Ugd 9 Srfed & ugeHn aifetl 9 eliear &
SATIRT THTOGS TR S o famT 39 WR faar 8t fasan S|

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Body, Aided Institutions are required to send their applications through proper channel. It should reach this office
on or before last date of submission of application. They should produce NOC from the employer without which they will not be
considered.
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22.

23.

24.

25.

26.

27.

BIARRE § sl 1 sife w0 ¥ 997 Fufika iRt gr1 fafecia arg ymmE, aia td gaqd (Wsy), faRiy JRem u=ATae
(THTHR]) TUT ST YHIT-U3AT & FATo o 37efiH R

The final selection of the candidate in the Corporation will be subject to medically fit certification by the Prescribed Authority,
verification of Character & Antecedents(C&A) and Special Security Questionnaire (SSQ), and Caste Certificates.

e wdien & R ®1% o= Har <7 6 e quil, i wHer & fou S R (3KSeRIE) ¥ AN T g
STife/SRRIa o S Snafdial 3R S FeyRTod WRBR/AES - &5 SuhH/ iy R TReRT / tamdt @ Jar 8§ 8 8, 3%
ey ant ¥ fedia 4ot & X0 YR a1 TR 99 TUR T S-S & fHR1T ST YIaH gd I iedhe & 1Y e JHI00H St
U TRgd A IR s S| gTaifes, amn g ot ufagfd @t wWerd 8, Se ann @) gt oY 3R aruit & o srer-ererT 30 fheh
q 3ife B

No Travelling Allowance will be payable for attending the Written Test. However Scheduled Caste/Scheduled Tribe candidates
called for Written Test from out station and those who are not employed in Central/State Govt./Public Sector
Organization/Corporation/Local Govt./Panchayats will be paid to and fro Railway fare by Second class or ordinary bus fare by the
shortest route as per rules on production of original journey tickets along with copy of Community Certificate. However, the
reimbursement of travelling expenses is admissible only when the distance travelled is more than 30 kms. separately for onward
& return only.

U] AMFEUS GRT e R TR S{YdT SXATAS! oI Sifd JHIU-US, I1aT fedhe 3afe TR -Tel o3 WR faifad udien & forg Sufya gm
arar 3t bt gmE g &1 ufagfd T8t @1 St

Travelling expenditure shall not be reimbursed to candidates for attending Written Test if they do not fulfill the eligibility criteria
or do not produce documents like Caste Certificate, Travelling tickets etc.

fofad udten & wog amn va (@) &1 ufagfd & fou d @ faazo w:-m arfgul

Bank accounts details for reimbursement of Travelling Allowance (TA) should be filled at the time of Written Examination.

3frae ot # € 7 S gl IR Hiagd Wer &Y vl ufhar g1 €1 e 9fthy e =it Shw St ik Hiarsw wen d
yftgda $t qHfd Tl g1 Hiarsa Jen/sRa e # uRada Td ®Ig o dep-ie! JHXISHT & SR AAS & A14-
feferadt & fore FPTTdd Screrh T8 g1 afe diarsd e A gRT e THidieR TRt (gd § Se=El w1 S An
# Uiiopd forar T o, srvadf vaeHed s ure et S|

The email id and mobile number entered in the application form should remain active till completion of recruitment process. No
change in the email id and mobile number will be allowed. KKNPP will not be responsible for non-delivery of messages
due to change of mobile number / e-mail ID and any other technical issues. If the mobile number registered by the
candidate is in the TRAI NCPR List (formerly called DND), candidates will not receive SMS alerts.

=9 udf vfgean & fpeit =Ror §, wff ar fAgfaa & are, afe Ffafad & 9 1 urar o1 § o Sod snded &1 TdRitensud o weht
frgfaaal gq srarg, siftfra iR faafoia faran Sarm iR S9a1/39@! side/Mgfad darTd g &R faar S :

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said
applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and his/her application /
appointment shall be rejected forthwith:

gfe 3mae® A:

U o I € g a1 T GRdTaS IR o § sruaT

) O I @ iU § eruar

d e gg Mutia urar arde &Y g1 A FRa1 § s

e farea /eitTarsT wdten vl ufohar & SR Srfd TTeFl S SO § ST
%) VYU ST GIS U S § SRt

Th) TR Fs W faRad adien & Jare SareH § a1 SO & g

If the applicant:

a Has provided false information or submitted false documents or

b Has suppressed relevant information or

C Does not meet the eligibility criteria prescribed for the post or

d. Has resorted to unfair means during the Written/Online Test / Recruitment process or

e Is found guilty of impersonation or

f. Has created disturbance affecting the smooth conduct of the Written Test at the Test Centre venue
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28. e Iugad szl 7t fireral € oY wdiRitensua 3 ury fasmfid ug 3 fanedt oft enarelf &t o 7Y vt 7 QiR RfE 21

NPCIL reserves right not to select any of candidates for the advertised post, if suitable candidate is not found.

29. S fiole S HIaTSd B, Sdei-e Hars 9], Hars ge b, Afeerifear udl, Iord, Fagaed, U7 b=, a1 el oy T2
gadCT e SUBRUIT b1 URIT Bl b URER b HIaR AT T8 €1 57 SIS 1 BIS Sexitr St ARl ) g B |
Electronic gadgets such as mobile phone, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculators,
pen scanners or any other such electronic devices are not permitted inside the premises of examination hall. Any infringement of
these instructions shall entail cancellation of their candidature.

30. @i ft Uy-UGR SRIFT 81| Canvassing in any form shall be disqualification.

31, fodl +fi faare ot fRufd o, =nfdes & fersTerae! forer, dffrerrg i

In case of any dispute, jurisdiction shall be Tirunelveli District, Tamil Nadu.

32.  Fm % U foeeht oft a0 fom SIS SR Sare a1 ga fou 39 Wil ofk 997 &t Ot ufehan &1 Wi/ R/ 3 &1 sfiaR
Wigrd B TThReEed Wd & faae W fordt Gnfad wem @t fRufa o foeht esy/odten wa/an @t d=i/enafial & day o wgt
AR g1 4. fafd wien smaford o) G g

Corporation reserves the right to modify/cancel/ postpone the whole process of this recruitment and selection process at any
stage without assigning any reason or intimation. NPCIL may at its discretion, hold re-Written test, wherever necessary in respect
of a Centre / Venue and / or all Centres / candidates in case of any eventualities.

33. o snafifal o1 99 A1) €Yan §, 3% WY HIS TR e faan e

No correspondence will be made with the candidates not selected.

34. fasue & fEdt ool & @1g fawmfa &1 o, vt vdier & forg 3isht oo v=iferd ghmi

In case of any discrepancy in Hindi version of the Advertisement, English version will prevail for all purposes.

35. 99 gl &I Sifaw FU A 31l B A8 & o IR-gud nafift o1 s Ravls el @ Smem|

Record of the non-selected candidates shall not be preserved beyond six months from the date of formation of select list.

36. e T e Ufasfid forar S, o/ snyR WX sraffal & WemeR & forg garn s ok Wt oRféa 4Rl & forg e
eI 33, i Ig nafial & Uger R AR g1
The cut off marks on the basis of which candidates to be called for Interview will be restricted and may not be uniform for all
reserved categories as it depends upon the response of the candidates.

37. fafed wien & fGi® ¥ Had 6 HI8 & 3R 39 Hdl & 9y H fFehl ThR 3T [Bde/REsTs R AR far sem | 39 ag, T
SRIY R fqaR =181 fawar s
Any kind of queries/RTls pertaining to this recruitment will be entertained only within 6 months from the date of Written Test.
Thereafter, no such request shall be entertained.

38, 3affal gRT 3MTde UuA B IR foha T fqaRur Sifer AT STE SfR 31de $1 3 &1 Ufehar dhadt 34 [9avur & SMYR TR ghi|

The particulars furnished by the candidates in the Application Form shall be taken as final and further process of the application
will be based on these particulars only.

39.  Srgwad, 3qul 3ae Ut aur o fagm # gu fAfdy Muila U & SaR T8 8, ®1 srdidd &R far S|
Unsigned, incomplete applications and those which are not in the prescribed proforma as indicated in the Advertisement shall be
summarily rejected.

3MMacd Y HY HOW TO APPLY
GITa'EF'T UA Application Form :

1. 3M1deH U fagmoe & f3U Uua & S8R Uqd b1 ST | G101 U3 &1 Uil & A1y 3ffded U for1 s §U T-4 3THR & [Tt (J18el 35
%Jﬂ.xzeﬁ.rﬁ.)ﬁﬂw;rgégwm . " g & fIQ 3mded U=, ug S ot HATHer B, BT Swid IR gy, fasma=
9. S|

8|Page



The application should be submitted in the proforma attached to this advertisement. The application form along with copies of
certificates should not be folded and posted in an A4 size envelope (size 35cm X 26cm). The outer cover should be superscripted

‘APPLICATION FOR THE POST OF indicating the post as the case may be, against Advertisement
No.

HICHI: g U IR §1d &1 UIIUIC 3R &1 HICUTd T ST |

Photograph: Recent passport size photograph should be affixed on application form.

fafraq ¥ ¥ gxaeRd vd it ke ¥ guf ofided o Iy Ueuds (@Fd T1e Uae), TFd T1eH SUN, SApad JfamR UiaR

UIoide, $SAHAH UIRe, JAUTIRH a1, fae-ada fora, aHemTg - 627 106 & Had SIdH/FRIR I el S dlfdh g faid 21.08.2021
T a1 39 Ugdl U 1 S|

Duly signed and completed application in all respects may be sent to Sr. Manager (HRM), HR Section, Kudankulam Nuclear Power

Project, Kudankulam PO, Radhapuram Taluk, Tirunelveli District, Tamil Nadu — 627 106, by Post/Courier only so as to reach us on or
before 21.08.2021.

ISUIYUITE ANNOUNCEMENTS:

T Ufhdl ¥ T oM @ Wit Igumuny/fdeRur wad TAURfSMETd @ dese www.npcilnicin TR & JHI-THT W
PEAINGRIRE RIS

All further announcements/details pertaining to this process will only be published/ provided on NPCIL Website www.npcil.nic.in
from time to time.

EAdfiamsua TR A1d HuaT & fo¢ UATH B Tel © W6l 167 VG el ol adl HigeT S1afdal @1 3Tded H P 1orQ UiedTied bl
STEIgl”

|"NPCIL strives to have a work force which reflects gender balance and women candidates|
| are encouraged to apply"|

NP ol - T ufverd fawey
NUCLEAR POWER-AN INEVITABLE OPTION

aﬁfguﬁ% (T4 T USe) Sr. Manager (HRM)

ﬁ Wuﬁvaﬁw 31 &1 fIHCS For Nuclear Power Corporation of India Limited
W’qm Uik Uioiae Kudankulam Nuclear Power Project

PSIPTH Kudankulam - 627106
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NPCII.

Y GfFeIT Ulay HURR 3 sfear fafdes
( ""‘ \ NUCLEAR POWER CORPORATION OF INDIA LIMITED
" (sRa R @ 337 A Government of India Enterprise)

2021

e R

W ~fFe?R UfaX Wslde KUDANKULAM NUCLEAR POWER PROJECT

PP A TS, TUHA dTcfh, [Adeaderdel folell, dfAAE106 627-
Kudankulam PO, Radhapuram Taluk, Tirunelveli Dist, Tamil Nadu — 627 106

ATd AU HHg HUMAN RESOURCE GROUP

3Tded YUH APPLICATION FORM

fasmue:  dpduadidr /AT /01 /2021

ADVERTISEMENT No. KKNPP/HRM/01/2021

FOR OFFICIAL USE

Application NO ..............
Date of receipt ............
Roll NO ...ovveeiiieie

Eel T qTaaIe 3R
P PICTIATE TINT
wrers Rige), R ar
TR e #Tamd(

Ug oh ToIT 31TdEe APPLICATION FOR THE POST OF

Your recent self attested
passport size photograph

(Paste with Gum, do not
pin or staple the

photograph)

02. | 3r9qeff &1 aren: (@S 31eRT #)

Name of the candidate : (CAPITAL LETTERS)
03. | darfees U Marital Status Tl Single ‘ ‘ ferarfea Married |
04. | Rar/ufa @1 ATH Father's/Husband’s Name
05. | foraT Gender: g3y Ffgar SHGTeET

Male Female Transgender

06. | 5= faf Date of Birth: DD MM YYYY
07. | s Category 31..SC 3 ST SFRFER UR
08. | <raf Religion
09. | o= UdAT CORRESPONDENCE ADDRESS TATT gdar PERMANENT ADDRESS

ATH Name : ATH Name :

TleTole /838, & .Plot/House/Flat No. ; Tofewole/e3d/ & .Plot/House/Flat No. ;

U Algedl/TTLI/Road/Street/Mohalla : US Argedl/TELN/Road/Street/Mohalla :

qTH A/ uard T A/ uard

Village/City : Panchayat: Village/City : Panchayat:

Taluk: District : Taluk: District :

g T a8 T U= a8

State : PIN Code: State : PIN Code:
10 | Ffaer faaroT Contact Details:

gRacde & 3ig#fd T8l &1) (Please note that no change

in the email id and mobile no. will be allowed).

FHaTger Fa Mobile Number :

dpfous Aasel AR Alternate Mobile Number :

SH- 3MSET E-mail ID:
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11 37&AT Qualifications:
Afdyer 3rear v / | d/alee/ | E@fed | GO A | 3cdnt | Haf | g 35| e/ e
Edu§a.ti0|'1al SURCEHE eafaames / QIGE)) H a§ @iy @r | Duration % 3 HgHACA
Qualification Subject/ | weemsr Board/ | Full Time | Yearof - # Total | ot st ygc
Branch College / (Yes/No) admission Year of Man;l/(sin AICTE Approval
University / Passing o (Yes/No)
Institute
TauEdr SSC(10t) S A&l Not
Applicable
TATHHT(10+2)/ 9 A Not
3TSTHHT HSC(10+2)/1SC Applicable
fEceltar /dvadr
Diploma/B.Sc
Frafe wxam A
[EXCIEIVACE: E ]
Diploma/Certificate
in Industrial Safety
12 | 313373 Experience :
. IS ol ATH g Tl @1 Qar hr Aty e & ol fop a0 By @1 faRor
g. Name of the Organisation Post TATT Place of Duration of Service 3afd Details of work done
Sl. posting f&efis @ | AT I | Total Period
No. From Date |From Date | of Service
13 | rgera (31faRed 3myg T & forw)  Experience (For additional age relaxation):
®. | TAURNIMSTS 3PS | HereA/Hider | fRT T F Far 6 afy Hewa fpu T Rt
. H ATH PR B ATH &1 faRoT Duration of Service AT gEATSIT P Remarks
Sl. Name of the Name of the | Details of G & | @ dF | faawor Details of
No. NPCIL Unit organization/ | work done | From Date To Date supporting
contractor documents attached
14 | g2 gt adea & Rl Fg Wasa/, $g / | FRSA/ WHR, Fg WER & o/ | ORd 0 | dar & qafy
WHR F TIAARISIET SUhA TANMINETS ) | TdSIIpeld 3ushal TAGR3mSTer ) | Postheld | Period of service
(@fd, FaRIcq e, TEdr Und GRS HUdr | (AR, TaRed Ser, @erar q | To
Rt Orsde WA 3 R WU W wERE ¥ | Heam sar Red e weas @ From
fg & ), ot faavoer &1 Whether candidate is working | T Name of Central/State Govt., PSUs of
presently with any Central/State Govt., PSUs of Central / | Central / State Govt.(including NPCIL),
State Govt.(including NPCIL), Autonomous Body, Added | Autonomous Body, Added Institutions or any
Institutions or any Private Institution on regular basis. If yes, | Private Institution
give full details.
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15 | g 3r3eff o1 PSS Ape daelt vaddizmsta @) (h |  FE @ A geATH FeaRAear/ | Jeadt & g9y
FPRIT ¢, afe o dl, Q@ feRoT &) .| Name of relative(s) Designation Site / Project Relation with

Whether any close relative(s) of candidate is employed in |SI. candidate
NPCIL? If yes, please give full details. No

oo U S arel yaATOET i gfa (@t ufaar wa-wmeifed ) Ae: S @ a puar few (v) H

16
Copy of certificates to be enclosed: (All copies should be self attested) Note: Please tick (V) wherever applicable.
) | STem AT &7 TEATOT - Proof of Date of Birth y | R WO (ST/ASS) H S AT
Community certificate (SC/ST) in the prescribed format
AOE /A, egd (S e @) -
ii) THTHTAH! /THTEEY vi) HJHT YATUTUS Experience certificate
Certificate, Mark sheet/s (as applicable) - SSLC/SSC
i) TATOTTH /3, 3Hgdr (ST & 81) - TITEEr (10+2) vii) gdAA AT & AR (Ifg e g an)
Certificate, Mark sheet/s (as applicable) —HSC (10+2) NOC from Present employer (if applicable)
. . TANERMSTA & PRI $I 3 AT (Ife
" . ) . T viii) | g an Experience Certificate of working with NPCIL (if
Certificates in support of academic and technical qualifications icable)
applicable
a. MO e # RBraen (wl dfFeeT 3 @ UISThHA & AT &I GATOT (PferH G101 H
. Td GATOTIA) Diploma in Industrial Safety ( All semester iX) | sfeat@d)
) mark sheets and Certificates) Proof for Recognition of Course (mentioned in Column No. 11)
b. druad/Bratar ganfaafior st afdeex 3w .
; , o T e @ ufdea & aRada (afg @ & an
Tg YHTUTYH) B.Sc/Diploma in Engineering ( All semester X) . . .
Conversion of CGPA to Percentage (if applicable)
mark sheets and Certificates)
¢. 37T IS YATOTYF Any other certificates Xi) | 37T PIS YATOTTT Any other certificates

3reg2ft gRT =IWUT Declaration by the Candidate

# TAGERT EBWOT AT A § /58 hed # M gR Y E Feht w9 AR wew &R A sEh wemar R
UHATTOThT & for qff el e St/ §1 # S sedr § 6/ grr & 78 ey B R o i @ fhe,
ISl T HIHG UIAT a7 o, Y 37T 36 o ufehan & fopdll off TR W T/ 3EdpR I ST Thall &l

| hereby declare that the information furnished by me in this application form is correct and accurate and | accept full responsibility for its accuracy and
authenticity. | am aware that my candidature is liable to be cancelled/ rejected at any stage of the aforesaid selection process, if the information furnished by me is
found to be false, inaccurate or misleading in any manner.

TUTA Place .....cooovvevinnnnne 3799Yf &% TEAIER Signature of the Candidate................cccneeee
eGP Date ...ovvveeeeeenn, 379" BT AT Name of the candidate.................ooevvvvveeverrenen
3deaT HST ST Application to be addressed to:

aies gaud  (ATET)Senior Manager (HRM)
FEAGH [ Tl Walgre  (HebuaTdrdT)Kudankulam Nuclear Power Project (KKNPP),

PScAperd Ul., TUTYLH dTeeh, Kudankulam PO, Radhapuram Taluk
faeeterdel forem, afderrg Tirunelveli District, Tamil Nadu - 627 106.
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